Certificate w.r.t. compliance of Para-26(6) of the Employees Provident Fund Scheme, 1952
for contribution to Provident Fund on salary above the statutory wage ceiling.

This is to certify that NTPC Limited, is a Central Public Sector Undertaking{CPSU) under the
administrative control of the Ministry of Power, Government of India.

To extend the benefit of Provident Funds to its employee, NTPC Limited has set up a centralised
Provident Fund Trust at New Delhi by the name of NTPC Limited Employees Provident Fund
Trust(Trust) w.e.f. 01.03.1976. The Trust is also a recognised Provident Fund under the Income Tax
Act, 1961. The Trust is managed by the Board of Trustees consisting representatives of Employer’s and
Employee’s.

NTPC Limited is registered with Employee Provident Fund Organisation(EPFO) with establishment
code no: DL/4070 and is covered under the jurisdiction of Regional Provident Fund
Commissioner(RPFC), Delhi-Central.

NTPC Limited has been granted exemption u/s 17(1)(a) of the Employees’ Provident Funds and
Miscellaneous Provisions Act, 1952 by the Ministry of Labour & Employment, Government of India
vide notification no: S-35015/4/2008-55-I1 dated 05/03/2008. The said exemption is with effect from
01.03.1976.

Provident Fund of all employees of NTPC are maintained at NTPC EPF Trust at New Delhi. Rules of the
NTPC EPF Trust has been approved by the EPFO & GOI at the time of grant of exemption u/s 17(1}{a).
As per the Rule-31, sub-rule 31.1(a), 31.1(b) & 31(c) and Rule 31.2, 31.3, 31.4, 31.5 and Rule-32.0 of
the NTPC EPF Trust Rules, member’s contribution to the Provident Fund is payable @12% of the
member Salary i.e. Basic Pay and Dearness Allowance{including the cash value of any food
concession) and retaining allowances actually drawn and the Employer(NTPC Limited) also makes
matching contribution @12% of member Salary. However, contribution to Employees Pension
Scheme, 1995 was remitted to the EPFO @8.33% of the salary limited to the statutory wage ceiling as
prescribed from time to time.

All employees of NTPC are mandatorily enrolled as member of the Provident Fund irrespective of the
Salary being drawn by them and there is no excluded employee in NTPC as defined in Para- 2(f)(ii) of
the EPF Scheme, 1952. NTPC is also remitting inspection charges to EPFO at prescribed rate on actual
salary drawn by its employee and not on the statutory PF wages. This has also been verified by the
EPFO officials during annual compliance audit and special audit as and when ordered by EPFO.

Accordingly, NTPC employees are fulfilling the requirement of para 5(i) of the EPFO Circular
no:Pension/2022/56259/16541 dated 20.02.2023 i.e. contribution to Provident Fund on salary
exceeding the prevailing wage ceiling and are eligible to exercise joint option under erstwhile para
11(3) & existing para 11(4) in line with the EPFO Circular No. Pension/2022/58259/16541 dated
20.02.2023 issued in compliance of the order contained in para 44(iii) & (iv) read with Para 44(v) of
the Hon’ble Supreme Court judgement dated 04.11.2022 in the matter of SLPO No: 8658-8659 of 219.

This certificate is being issued to enable employee to submit their option on the EPFO portal which

will be forwarded by NTPC to the EPFO after verification.:
Authorism



